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Meet the leading innovators in sustainability: The Sustainability Mindset Indicator

Description

For the first blog in our three-part series, we spoke withA the developers ofA the Sustainability
Mindset IndicatorA about their workA to motivate individuals to become more sustainable.A A

TheA 17 sustainable development goalsA aim to address the worlda??s most
pressingA developmentA issues.A

From tackling poverty, hunger and the climate crisis to ensuring everyoneA on this planetA has access
to clean water and a quality education, these goalsA areA describedA asA theA “blueprint to achieve a
better and more sustainable future for all”.A

Across the world, businesses,A organisationsA and higher education
institutionsA todayA areA developing innovativeA ways toA accelerateA progress towards these
goals.A A

TheA 2021A QS Reimagine Education awardA in sustainabilityA celebratedA some of the
mostA forward-thinkingA work toA enhance institutionalA sustainability;A presenting a bronze, silver
and gold award in this category.A A

We spoke to the bronze award winners and developers of the Sustainability Mindset Indicator, Dr.
Rimanoczy and Dr Beate Klingenberg, on why they believe a more sustainable future starts with the
individual.A

Congratulationsa? on your bronze Reimagine Education award win forA the a??Sustainability
Mindset Indicator’. Could you tell us a little bit about what ‘The Sustainability Mindset Indicator’
is?8?°A
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https://sdgs.un.org/goals
https://www.un.org/sustainabledevelopment/sustainable-development-goals/
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The Sustainability Mindset Indicator (SMI) is a personal development tool; the first one to map and
profile where an individual is on their journey towards a mindset for sustainability. After completing a
15-minute questionnaire, the individual receives a 32-page personalised report that educates them on
how certain mindset aspects relate directly to our planeta??s and societya??s sustainability, and offers
guestions to ponder and suggestions to explore in order to further develop a sustainability mindset
from the perspective of cognitive, behavioural and affective strengths. A

The SMI is designed for adults in educational or corporate training settings, and as such the instructor
(educator, coach or trainer) also receives a report, that aggregates the groupa??s responses to
provide a picture of the development of the mindset aspects across the group. The InstructorA Report
thus highlights those aspects that could be developed further. This enables the instructor to tailor
specific interventions toA enableA personal growth and development. For example, a group may show
a high cognitive score on the consideration of &??long-term thinkinga??, but a lowA behaviouralA and
affective score. This means thatA the individualsA are aware of the importance of long-termA thinking,
butA are not converting it into actions or dona??t connect to it with their feelings.A

How does it feel to beA recognisedA for your work on sustainability?A

This award has been a real inspiration! In 2018, Dr. Rimanoczy, academic and convener of the UN
Principles for Responsible Management Education (PRME) Working Group on the Sustainability
Mindset, submitted the Indicator to Reimagine Education as a project and was awarded Gold and
Silver, in different categories. This unexpected recognition motivated her to fully commit to making the
project a reality. Three years later, the SMI was completed and in pilot stage and when presenting it
again, it received further and renewed recognition. We are committed to expanding its access to
educators around the world, to find ways to subsidise educational institutions in developing countries,
to translate it into other languages and, as we collect data, to conduct different research projects for
continuous improvement.A

What are the Sustainable Mindset Principles and how do they help your audience/users to
become more sustainable?A

TheA 12 Sustainability Mindset PrinciplesA are the scaffolding that allowsA usA to tackle a complex
matter like the mindset. They are based on the research of Dr.A RimanoczyA on motivations of
business leaders to shift their thinking and champion sustainability initiatives in their corporations.
These pioneers laid the foundationA upon which we are now intentionally developing the leaders to
shape a better world.A

How do you see your project having a real-world impact onA the sustainableA development
goalsa? and are there specific SDGs goals that your project addresses?A

Several years ago,A Dr.A RimanoczyA createdA theA Working Group on the Sustainability Mindset of
PRME, Principles for Responsible Management Education;A the academic arm of the United Nations
Global Compact. The purpose was to support the implementation of the SDGs by developing the
required mindset.A A

Today, the Working Group has over 200 members, from 186 institutions in 55 countries;A scholars and
professors engaged in developing aA mindA shiftA with their students. We collectively impactA the
lives ofA over 25,000 studentsA every year. A recentlyA published bookA presents over 150 voices of
students describing their mindset transformation. We cannot see the Sustainability Mindset by itself,
but we see it in action!A
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http://www.smindicator.com/
https://www.amazon.com/Sustainability-Mindset-Principles-Developing-Responsible-dp-0367559005/dp/0367559005/ref=mt_other?_encoding=UTF8&me=&qid=
https://www.taylorfrancis.com/chapters/oa-edit/10.4324/9781003186311-27/prme-working-group-sustainability-mindset-isabel-rimanoczy-ekaterina-ivanova?context=ubx&refId=b3a4310e-2a55-4d08-b7d5-55c37ffa9d7d
https://www.routledge.com/Revolutionizing-Sustainability-Education-Stories-and-Tools-of-Mindset-Transformation/Ivanova-Rimanoczy/p/book/9781032135380
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A

Beyond that, the Sustainability Mindset Principles (and the Indicator)A specificallyA address the
mindset that is obstructing the achievement or commitment to the SDGs.A Goals are a great chart to
follow &?? but weA also needA the appropriate mindset for it. That is the focus of our work and passion.
A

What advice do you have for anyone who feels frustrated by a perception of inaction on
addressingA the sustainableA development goals, in particular,A the climateA emergency?a? A

Observing theA frustration ofA insufficient action is very important. It makes us aware of what more
needs to be done, and faster. It also allows us to identify which are our personal areas of control and
influence.A In other words, given the insufficient action, what is somethingA | can do? If | am an
educator, | can teach, mentor,A inspire. If | am a writer, | can communicate and prompt awareness. If |
am good at social media, | can share with others what | am doing, or what others are doing, to create
ripple effects.A As an employee, | can identify or suggest more sustainable processes. As a leader, |
can share a vision. As an activist, speak up. As a parent,A talkA with my kids. As a citizen, contact my
local community leaders or representatives. There are lots of opportunities to shape the new direction.
That isA actually oneA of the mindset principles: becoming aware of whatA we can contribute as
individuals.A

How important do you believe the higher education sector is (such as the institutions, research
and students) to efforts to achieve the sustainable development goals and why do you think
this is?A

Paramount! We may be biased, as educators ourselves, but we see firsthand the immense leverage
power of education. Students are shaping their worldviews, they are developing their self-confidence,
their critical thinking and exploring the horizons of what they can do, and those horizons move with
their imagination and dreams! When you support and nurture their capabilities, get ready to be amazed
by how theyA willA surprise you with initiatives andA ideas you never dreamt of.A A

EducatorsA have the opportunity toA unleash creativityA fromA the shapers of a better world. We
dona??t know what is impossible until we try it.A WeA recogniseA that, at times, educational
institutions canA stand in the way of teachers, students and researchersa?? initiatives because the
institutionA itself may be restrictedA by its own set processesA whichA help the institution

runA efficiently.A ThisA is necessary, yet it is also the opposite of change, transformation,
experimentation, which involves risks.A Perhaps we need to change the known term ofA &4?7?trial and
errora??A forA a?2trial and learninga??.A Focusing on learning rather than on teaching. The contents,
the pedagogical approachesA allA haveA toA radically change. Our educational institutions were
designed with a society in mind that no longer exists.A

What do you hope the future holds for ‘The Sustainability Mindset Indicator’?A

We love that question!A The SMI is a personal development tool designed to accelerate change by
expanding consciousness. It does so in the spirit of growth and expansion of the best we can be,
individually, then with others and in the world.A

We have set a new vision: to change the mindset in one generation. We certainly are not going to
doA thisA aloneA (actually thereA areA signalsA everywhere that the transformation is underway)A but
we will contribute to it, playing our part.A And, by naming it, we can make it a goal to be shared and

perhaps adopted intentionally byA others
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A

IfA youA would like toA learnA more
aboutA innovationA withinA higherA education,A youa??reA invited to register forA Reimagine

Education 2022,A an online eventA taking placeA on the 5-9thA December.A
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https://www.reimagine-education.com/?utm_campaign=Reimagine_22&utm_source=QS&utm_content=blog

